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1. There is hereby established a policy of requiring individuals
- - who are assigned to overseas duty to remain overseas a minimum of twenty~
four months /f’f'};:s\ heans that if an employee wishes to return at an earlier

date he m pay hi ‘ ovm passage and will receive no travel allowances.

After Eue y-four/months, the employee may request return st Government

expense Wi h/ e regular travel allowances, but such return would be for

) j :
b " oeparatiorny, n t for leave or other personal reasons. This policy'fvill /’
[ - te statedfas a\provisi on in the letter of appointment 1ssued b‘y~ CIG ‘co/i /”', .
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as shéwns,] hat n i telll Ence work all personnel who. |

25X1A stay overseas for Apo long a period pass the point of greatest effici
3 2EX1A . and lessen in /seful‘ roductivity due to lack of contact with dom
: and customers‘, and la‘;‘; of knowledge of new techniques,

25X1A cedures. It has been adn%:is’cratively det

the em Loyee

2. Txperierte

experience that no employe xshould be contj -Seas lor a peried

] thirty months, ﬁthatz‘it is
- \

of mores f an eff:.clent a.nd P ‘
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of twenty-four nonths, '(Vlll {tasce the proper steps for retumlng

each employee for specific re-trwg “and re\orientation. On completion
§5X1A o ‘cf such a tra:mlng program, the employee may take leave in ‘accordance k
w:’.’r..h‘ex:Ls,tmg Govemment regulations. On completion of leave, ‘the
employee may require additional tralnmg or may be a551gned mnedlately .
to an overceas post on the condition that a further minimum per:.od of
, L ) twenty-four wonths daty overse,asw:Lll be served. '
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3e It will be the duty of tﬁe branch chief, in consultation vith
the other officers concerned, to determine whether return for training
will be on tempor“etry duty or wermanent change of station, to determine
the .coursc of training nece.asrirj,)end to estatlish that ‘o‘m travel 1nvolved
is necessary in the best interests of tlie Government. Requests from

overseas for return of individuals will be considered only in connection

with separation or travel at the individual's expense,

FOR TIE DIRZCTOR OF CENTRAL IHTELLIGENCE:

25X1A

Jolonel, AGD
Executive for Fersonnel and Administration

. Approved For Release 2001/05/01 : CIA-RDP81-00728R000100050050-4

2




J e ‘ Lo ' s +
) Approved For Release 2001[05/9’1 : C|A-RDP81-00728R000100050050-/4
T D ] .

/ , ¥

Lo XA conpIDENTIAL J;f‘ ‘ \ ne. 78
! &
25X1A 31 Decemberg#1oL6 ‘ ' \“"«m«%..._,u e

T ".L I ,,LLI,, ann BSE AGE vey

= Tnslvue
2 Colofle J.DA II TL‘ TIVD &858 !

- \\
.\1‘

1. There is nn\r\?\)y qsftabliu‘ned a poli

25X1A

25X1A L QIELS

s ing3 hduals
P

L)

Dt . " i
, date he must, payf his ow:yége and will receus‘)ve no ‘trav‘e.—xl allowances,

- ' % '
sfher twenty-lfour rnonthsy tRe employee may requet Peturn at Govermnent

expense m'bh{the rcguldr urav

\

sep a;‘at

. / AN
.L{bn, not fr ".ki.ave 01"§zothe personal\reasons
pj;hc letter of app@_'zvtnenb issued by C

) |

} \

/'showr- tl’au m mtelllr*c.nce worlziall pérsonnel who

‘d. as ap glOI& i
5 erployes., \

2. Eyperie

JKY

an r‘.u;tomém, and lacl: of lmo"rle/djc of nevr technique s methods and pro-
3

5,1\\‘ ce 13,1re§ H} Jhas been adrinistratdvely detcrm’xed }n accorc’ance with this

P

: }@,&/nnnc *he\;\a% no employes shoiald be cont:.nuous}{r overseag for a period
| oh

r*ofe than thi r}y nonths, :mr* that it is necessary to an efficient and
acaptable service tn.re-trainh and re-orient all employees afier the

passage of some twenty-four to thirty monthe overseas, .ccordingly, branu,h
chiefs will maintain reclord of the ‘OeI‘lOd for which e’lplo rees under

their control have been outside of the United States and, on the ex-
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r( 3¢ It will be the duty of the branch chief, in consultation with

i the other officers concerned, to determine whether return. for training

vill be on temporary duty or permanent change of station, to determine

\ the course of training necessary, and to establish that the travel involved
is necesgary in the best interests of the Government. Requests from
overseas for return of individuals will be considered only in connection
with separation or travel at the individual's expense,

FOR TI'E DIRICTOR OF CIENTR.L INTELLIGENCE:

i 25X1A

Jolonel, AGD

Executive for IFersonnel and Administration
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CoTRAL INTELLIGINCT GROUP
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1. There is nercby established a policy of requiring individuals
who are assimned to overseas duty to remain overseas a minimum of tyrenty-
four menths. This means that if an employee wishes to return at an earlier
date he must pay his ovwn passage and will receive no travel allowances.
After twenty-four months » the employee may request return at Government
eXpense wirth the reguiar' travel allowances » but such return would he i'or'
separation, not for leave or other personal reasons. This policy will
te stated as a provision in the letter of appointumert issued by CIG to
the employee.

2. Dyperience has showr that in intelligence work all personnel who
stay ‘overseas for 'too long a period pass the‘p-oint of greatest efficiency
ard lessen in useful vroductivity due to lack of centact with domestic probiems
an customers, and lack of knowledse of new techniques, methods and pro-
ce mres. It has been ‘administrativel:r detefmined in accordance vith this

exnerienne that no employee should be continuously overseas for a period

cF wore than thirty months, and that it is necessary to an efficient and

sCartakle service to re-train and re-orient all employees after the
v .
ovassage of some twenty-iiar to thirty months overseas, iccordingly, branch

g

chiefs will maintain records of the period for which employees under

their control have been outside of the United States and, on the ex-—

pirztion of twenty~four months , will’ take the proper. steps f or returnirig

ea.li emplnyee for specific re-training and re-orientation. On completion

o ruch ¢ iraining program, the employee may take leave in accordance

with existing Government regulations. On completion of leave, the
, . & o aves

emp loyee uway require additional training or may be assigned immediately

" torm overceas post on the condition that.a further minimum period of

tromby=favr nonths duty overseas will be served. ‘ -
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Jo It vill be the duty of the branch chief, in consultation vith

“the other officers concerned, to determine whether return for training

will be on temporary duty or vermanent change of station, to determine

the course of training necessar&, and to establish that the travel involved
is necessary in the best interests of the Government: Requests from
overseas for return of individuals will be considered only in connection

with separation or travel at the individual's expense,

FOR TIE DIRZCTOR OF CENTRLL INTELLIGENCE:

Colonel, AGD
Executive for Fersonnel and Administration
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‘ "samp_l oyee may recu:_re addlt:.onal tra:n_m.nfr or may be aq.;:.gned :_mmedlately p e

twsnty-Lour months duty overseas will be. served.

Approved For Release 2001/05/01 : CIA-RDP81-00728R000100050050-4

Approved For Releasg,2001105101 CIA- RDP81-00728R000100059050 4 ' C | .
w . ‘ f

CONFIDENTIAL ' COI'Y New:

31 December 1946

CE TRAL INTELLIGINCT GROUP

c.1.6. snanzstrrrvs onoak [

LIIGTH O OVECRSZEAS SHZRVICE

{=

1. ‘There is hereby established a policy of requiring individuals
who are assigned to overseas duty to remain overseas a minimum of tweriﬁy—-
i“our months. This means that if an emplojee wishes to return at an earlier
date he must pay his own passage and will receive no travel allowances.,
_n\f'tex"k twenty-four months, the employee may request return at Government
expense with the regular travel allowances, but such return would be for
separation, notv‘ for leave or other personuzl reasons. This molicy will
ke stated as a provision' in the letter of appointwment issued by CIG to
the employee,

24 Expe‘rience has shown that in intelligence work all pexf_sonnel who
sta;*,' overseas for too long a period pass the point of greatest efficiency
and lessen in useful wroductivity due to lack of cc;ntact with domestic problems
an’ customers, and lack of knowled&;:e of new techniques, méthods and pro-
cetres. Iv haés been administratively detefmined in accordance with this
exnerience that no employes should be continuously overseas for a period
of more than thirty months, and that it is necessary to an efficient and
acaptatle service to re-train and re-orient all employees after the

Da sage of some twenbty-four to thirty monthe overseas, J‘Lccord,ingly, branch

' cmefg will maintain records of the peried for much erployees under

their control have been outside of the United States and, on the ex~
piration of twenty~four months, will take the proper steps f or returning
each erployee for specific re-training and re~orientation. On completion

cf.suck a training proc'ram, the employee may take leave in accordance

,v,.\ﬂ eu .mng Government, regulatlons. On co'*pletlon of lpave, the ) w/wf"ﬁ'/
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to an overseas post on the condition that a.further minimum period of
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3¢ It will be the duty of the branch chief, in consultation with
the other officers concerned, to determine whethe;* return for training
; will be on temporary duty or permanent change of station, to determine
i ‘ the course of training necessary, and to establish that the travel involved
i ' 1s necessary in the best interests of the Government. Requests. from
‘ overseaé for return of individuals will be considered only in connection
x - -with separation or travel at the individualls expense,

FOR TIE DIRZCTOR OF CENTR.L INTELLIGENGE:

25X1A ‘ ; ’ ’

; . Colonel, AGD
1 Executive for Fersonnel and Administration




